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5. Training Design:
5.1 Training needs analysis with customers anghéntcipants
5.2 Training courses and training packages in uldlt friendly environment
5.3 Training materials such as reading materiatgepted and non-projected visuals
5.4 Training sessions for child /adult learning iemwvment
5.5 Training follow-up

6. Training Delivery and Evaluation:
6.1 Training session management
6.2 Participants; knowledge, skills and attitudempto training
6.3 Participants' gain in knowledge and skills.
6.4 Training Evaluation

7. Writing Documentation:
7.1 Writing reports
7.2 Filling system and communicate accordingly
7.3 Documentation system of trainings

8. Others
8.1 Training follow-up and report to concerned auities
8.2 Customer care agent to various technical ssherad other customers
8.3 Consultancy services to INGOs
8.4 Facilitate workshops / meeting
8.5 Monitor training programs
8.6 Perform consulting and continuing trainingksas
8.7 Yearly plan of operation
8.8 Planning and estimating organizational budget
8.9 Maintenance system of the organization

9. Physical abilities
9.1 Physically and mentally fit to work

10. Instructional Skills
10.1 Develop a lesson plan
10.2 Develop a session plan (5D method)
10.3 Develop PowerPoint slides

Iy



& fratzor sifrea/ aegsem stftrea/ mifafus stftraa/ dia aeron siftra/
quivasor stftra /v F1-afdaex
(stftrpe &< qefta Aoft mifafaw) o gfrems
ger T ATaiew Ffeafimarens foafaa ademar aeasd

fada o : Jar g wifatuer fao

c

qUis - 940

qifatees qoT SATaqTae RIew T qreis

9.9.  FUTrHT yifatae qor gt RUew T arirde giae

9.3, S9TTAT Wifdtae I91 Sraaiad Rremer Jifa T #Ewaes

9.3 Urfafus ferem qur sama@Eias arerd qRugd #NTERR TRE 209% -R095
OIS qAT TGS

9.%.  ifafae q9T ATEaqTaE PRI T Areird el AR qwed

9.4, ifafaes qar raaiiae RIem T areiuE T SUET 991 (S S
EERIRICERI el

9.%.  CTEVT &I T£9T, FF & T ey T Tl ITAHES

.8 URRug AR FLEAT TAT GRUGS qET TS ATTH TG FAE

Tt quT e Rram T areier Rreror/ giraer e e
9 urgEmH fAmir fafy

R fererr fafa T qrEdEs

3w fafues (GRreror qur yRkrendn

¥ YA/ FTATAT SHFEATIA / Hifqh JaTdRes

Y ISR ATRT GRTHET 4T

& UTaTeTsd Aty

9 HUTTHT T YLIETIMR] aAHIH ATET T TG Heed

TRTETT FFI7dT ATTHA el

39 witafae Rreeraes T ST g dfeTe / aTeiTH BT Hewh! qaeTu, dATH,
HATHA ¥ {qeigsdr=re! erar

3R AT & F¥T ¥ ASHIRETATR e =] FFeadTy HAAITH

33 AT HEHH T TORH AN A= GHET FFedl ATTAA

3% gfererdl gedtea fafuer serEa

3 M9 AR T ATITAA
3% URTHTHAT ¥ gHEIHATHR] AT T faear

et g

¥q T ATEeTHdT T AT B HER AT

¥R 9RTEE GHIE TAT JTETHB! TRAT

¥3  ATAH FEHA 9T GRAEEH TR (IR g 9T Hraad
¥ qAgead gfqasd &

¥4 GRIEr e

¥&  yferemdt gTe fafa

¥\ G gEEE SR

%5 Ydige RTETe! FRINT GURHT FGeqTah] IaLaliacd
¥ yatue Riererd T T aHEEarEe qeeed

¥.q0 yifalae Rrer qur saraanigs Rier ¥ areiHe R
¥q1 famrew & gaw wewH

¥ QR UTtataes Rrem qur ararer Rier frerer qadrcad qeaad

k't



Y. uTfataes RTATT e, qUAGE, WY HERr, FHeAar adqr SHe
Y.q A, GHFEAT ¥ &R LR e gaEar, =ar uBear T aaaes
Y. T TEETO AT AYTAHT TAHTT AT GRIETUTeR! ST
Y3 FUREEAT FAT FATHA T qifateaes fre
Y.¥ AR, AT AT HATAATAD] (AT qdT Frhar
YW ARAETI, AT TAT TeAlhAeh qiHHT Hed T I g Afaqe
Y. % URTHITHAT T U ebarel AT T fq=rar

% GIAIAT FFIEIH TART
%.q HFIEY THEAT ATIRAT A
6. 2 Microsoft Office (Ms Word, Ms Excel, Ms PoweiRt) FFa= STl

T [FAT 97 GaT FEET FEIE FUIEE K0 d HRE FEIT TETTAHE GITEE TIT 900 HF
HIRH] [T GI7Ee G |

I GHIET



