gTratae RTeT T SATaAIgE AH qRag

Yy gfirew (wfy Iv-vvE) (srfreRm &@T qe Soft wiifiew) @
gar T Aafew qfeafiarens fafaa ademar aeaewa

e : griatger q9r girerer THE : BT qIT AT Tieiaer FIveqor
IIEHE 1 BT T i GTeTETR ()
TR AlgEd TR qAd

UTSAEHP AT © T TSAFHE! ATIRAT (TR g5 =R0rHT T fagas; |

Jod =R fefaa e qUITEe : 300
fgeirar =R« sr=qardr qUITEF : Y
I IR : fArEgd T e
RE] fowar qug THET JuITeAT LEL i AR T quiis | SN
e
AT S que (F) TET TEITY Y W X3 =4o | 30 fHe
GIH | TAT ATABT T A (Multiple Choice)
RTeAT goTTedt QUi Aeqaq qy o %0
T gfeteror gug (@) [EERIGH Ed Y X qY =y | = =T 30
AT |qqTereRl farerr goelr ¥ | (Subjective) q q X 34 =3y | e
TRTETO eI
TE TEIW | U ¥ X3 =0 | 30 fAe
fgcira | dar aeedT FaAT FFT (Multiple Choice)
URIEES A/ JUEE | AT 4 L XqL =9 | RETETII0 |40 | %0
e sihefe g | (Sublective) | 9 q X3y =y | e

e =R : F=aRATar A

fooar BMIER] T JoTTetr

Feaearar Y Hifges

)

[N oY

AT I FaT ARTIAH] FHEeodh! GaAT/ ATARE FQANTATcHSE [aRad TRIETR qSaFH JUUHd aHITeTH
TG |

ferfae qvetTept HIead |TT ST a7 Jgiell =T TATell T AU g9 &1 TS |

T UTSAEHAT W b AGUHT TUATIH TSR AAT Gl A, fFares gt fafaa=r 3 () Afeqr smmfs
(WETTIT HUHT AT FATGT S BSASUH a1 99 T AN %) FAH Lhals I9 TSAFHAT 6h TFHT T5G |
feav T SAY Aaegsal daR (A AR ATTET S TR 9 T |

(%) afgedl ATTET gEe afg=ra

(@) FT—T ARTHT GHET THTITHT AT AIIaT GEhTT A T FTIHRH

(3T) T FARTHT FHET FHTEITTHT AT T

(%) =TT SITTHT QBT BTATad, FTHA T AR T S qIHT

TqH SRUH] (ARG GIETEATE GATE HUHT IFHEAREEATS AT [ZdTd =R Awaia il AT RIS, |

JIH FAXH! fAfgd THTare BAlE TURT JFHIAE! YTATEF T (G AR A=Al T TRl AgeF Sirer
IRIATHA ATAR [GHRIE TRAS; |

qEAEH @ fAfT © 09 e <3 |

T AwRT FAME AN AUH AT Ifeafagd a1/ FHe / IT-THEH! TEAEHH @IS TS 3 |

gz AT el TRAAINTAIE G G TET WEaHE AT 9 | qTd T7h did gar giaaiiiarasear
FHTARETE [T THETF TTHIF TRUGH FAATT GaT 97 TIT GIGeT TEHT FTaEadr 2058 & [
P AT Fed@ WY FHIGTH §7e |




./(n .}C . o< ./(» ./(_)

10,
11.

ity gfiterw (wf Iv awg) (sifaraa @@ e Aoft wiafaw) wwwm
gar T Arafew Ffeafiarers fafea ademr qeawn

JOH UF ;. GrHT AT JAT A9Terehl [T OTetr ¥ YRTeT0r sqaeama=

gUg “%” QrET ATF I THIS AT
qUITgs - 40

ST

fore gt HE@ Ul THATHIE HeAT AF=dl STTAHNI

forsTe wfafy F¥eredl Aecaqul Iuafed Fweeel ATTHrRI

TR ATBTAF] AT HUFT HEcdI AATHES

TqTereh Siferer faepraer yaraes

FTIeTe STERAT ATl TSI T FUd RTT (q9TdATe®, TATeTeh] Teh{deh FFIaT,
SAdId, YBTees, @M, Tddry

AATADT SITETE TT=IAhTeA, HEABTA T AT[eh BIAGFHR] AT B

TUTTHT ATSAATEG (b T AUTART IR ol FUITeAT

ATATIRY GG FRUEE T JHATE g GoRless, Aaraiul &@=g, T A=qidd Tel I,
eI ¥ TAIGEAT dlg TAT ATATARITh] THIwel

FUTefTerRr, TeTrhepeoT T FehRTcHS fads

TATAHT AT FUTEAT T A FFART SATABIR, FIAAT A6, AFqA qMEAA, AbANAF ToA
T AN, FEIArd YAl Aaedl, Alhd, Albal=d U, qHEel dAldbd,
TR, UGS gidqiiaed, qbRIcAs [a9%, oRTe JHaT, dfedr oTafhe,
AT R, FEEr |

gUg “@” AITAD! RIS YUTetl T IIATET0T Sqaema=
U - 400

q. fa=mora qeer Rram

1.9 IRME o faerar/qd qraies e
Q.3 #ATgRYT e (e § IfE 5 FH)
9.3 ATEATHE foret

9.¥ = HreAtgs Qe

R, I= Rre

R AITAHE [AAaATAIE® T AGH AHIeE
3R difere gfasses

3. Aqreran frem faerger sfae

39 Sfer Sfqer T weear difas weAes
3.] RTEITeRT ATSTATES T FUTAR! AT [ahTd ASTATESHT [UTETehT TSTAT T9T FAHHEE
3.3 AT ATATgE ATSTATAT FBre |




¥, yrfafge RTem qur SAEdmas | IREg T e A T AEd
¥ q Uifataer Rrer q9r SrEdna® ardaE qRussl aHT T JEd
¥ R yTtataes R1er T arame Rrarer qadrcd qeaae
¥ 3 yifatas Rrear qar saradntas aremar e 2 sfeusr avesdr wa
¥ yiiafaes fareqr Jom SATEataed IeHET qF9, AT T RIS
¥ 4, yifafae Rrear qur samEantas aeim 9iewg g4 afq fa@E (Career Development)
FIITHATH] FALTTHE [ahT
¥ .9 gifataes R1eT q97 AEATE qTAd ARUEHT TN FRaAT T SFTATaH
¥ & giafae RTem qar sareaaniae | IRuae! UEaIar T FHrEerRdn

5. Training Design:
5.1 Training needs analysis with customers anghéntcipants
5.2 Training courses and training packages in uldlt friendly environment
5.3 Training materials such as reading materiatgepted and non-projected visuals
5.4 Training sessions for child /adult learning iemwvment
5.5 Training follow-up

6. Training Delivery and Evaluation:
6.1 Training session management
6.2 Participants; knowledge, skills and attitudempto training
6.3 Participants' gain in knowledge and skills.
6.4 Training Evaluation

7. Writing Documentation:
7.1 Writing reports
7.2 Filling system and communicate accordingly
7.3 Documentation system of trainings

8. Others
8.1 Training follow-up and report to concerned auities
8.2 Customer care agent to various technical ssrarad other customers
8.3 Consultancy services to INGOs
8.4 Facilitate workshops / meeting
8.5 Monitor training programs
8.6 Perform consulting and continuing trainingksas
8.7 Yearly plan of operation
8.8 Planning and estimating organizational budget
8.9 Maintenance system of the organization

9. Physical abilities
9.1 Physically and mentally fit to work

10. Instructional Skills
10.1 Develop a lesson plan
10.2 Develop a session plan (5D method)
10.3 Develop PowerPoint slides
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Soil Science:

Definition of soil.

Weathering and soil formation.

Physical, chemical & Biological properties of soil.
Plant Nutrition and soil fertility.

Soil and plant analysis.

Organic matter, manures and chemical fertilizers.
Soil erosion & conservation.

Soil survey and classification.

Agronomy:

Fisher

Climate & weather of Nepal.

Climate its effect in agriculture production

Common field crop production technique (includindgteral practices).
Principles of plant breeding.

Field plot techniques.

Cropping system / pattern

Seed technology.

Common insects and diseases of crops.

RFT, Research Design, concept of IPM

Y.

Introduction & Economic importance

Fishes in Nepal (common breeds)

Types of fish culture

Fish breeding techniques

Fish disease(Causative agent, symptoms, preveatidrrontrol measures)
Common fish enemies and their control measures

Horticulture:

Definition & Branches of Horticulture

Fruit orchard: Selection and layout

Plant propagation

Training & Pruning

Plant growth regulators

Harvesting, storage & marketing of fruits

Improved methods of fruit culture (common fruitsNépal)
Fruit garden & kitchen garden management

Post Harves Technology

Plant disease:

Principles of plant disease control
Methods of insect pests and disease control
Fungicide & their application



10..

- Important insect, pests & diseases common to @edgs, fruits & vegetables
& their control

Extension:

- Definition & importance of agricultural extension
- Extension education

- Extension methods

- Individual, group & mass contact

- Training need assessment, PRA

- Integrated Rural Development, areas & communityetigyment
- Leadership & motivation

- Communication media

- Rural Youth Program/4H club

- Group Dynamics, Innovation Decision Process

Agri-Economics:

— Consumer behavior

- Theory of firm

- Cost & return analysis

- Selection of enterprise based on gross income angrafit of an enterprise
- Potential income generating agriculture enterprisesmall farmers
- Preparation of scheme for an agricultural entegpris

- Farm planning

- Role of Agricultural Marketing

- Sources & types of credit, cooperative societies

- Problem of agricultural marketing in Nepal

- Simple statistical calculations

Bee keeping & Sericulture:
- Basic knowledge and skills in bee keeping as apatepto Nepal
- Basic knowledge and skills in sericulture as appade to Nepal

Mushroom Cultivation
- Introduction, Types, Varieties, Cultivation techunég
- Disease and Insect Pest
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11. FATATHAT FFIIBT TANT

- FFYEX FFR ATIRAT A
— Microsoft Office (Ms Word, Ms Excel, Ms PowerPoirtya=dr Srerr
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